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	1 Terms
	ï¿½ï¿½�1�.�1�  ˝�E�n�g�a�g�e�m�e�n�t ˛� �r�e�f�e�r�s� �t�o� �t�h�e� �p�e�r�i�o�d� �d�u�r�i�n�g� �w�h�i�c�h� �y�o�u� �a�r�e� �a�v�a�i�l�a�b�l�e� �t�o� �r�e�n�d�e�r� �s�e�r�v�i�c�e�s� �t�o� �a�n�y� �p�a�r�t� �o�f� �t�h�e� �U�n�i�v�e�r�s�i�t�y�.
	ï¿½ï¿½�1�.�2�  ˝�A�s�s�i�g�n�m�e�n�t ˛� �r�e�f�e�r�s� �t�o� �i�n�d�i�v�i�d�u�a�l� �p�e�r�i�o�d�s� �o�f� �w�o�r�k� �y�o�u� �c�o�m�p�l�e�t�e� �f�o�r� �a� �s�i�n�g�l�e� �o�r� �m�u�l�t�i�p�l�e� �H�i�r�i�n�g� �M�a�n�a�g�e�r�(�s�)�.� � �E�a�c�h� �o�f�f�e�r� �o�f� �w�o�r�k� �w�h�i�c�h� �y�o�u� �a�c�c�e�p�t� �w�i�l�l� �b�e� �t�r�e�a�t�e�d� �a�s� �e�n�t�i�r�e�l�y� �s�e�p�a�r�a�t�e� �a�n�d� �s�e�v�e�r�a�b�l�e�.� � �T�h�e� �T�e�r�m�s� �o�f� �E�n�g�a�g�e�m�e�n�t� �s�h�a�l�l� �a�p�p�l�y� �t�o� �e�a�c�h� �A�s�s�i�g�n�.�.�.
	ï¿½ï¿½�1�.�3�  ˝�H�i�r�i�n�g� �M�a�n�a�g�e�r ˛� �r�e�f�e�r�s� �t�o� �t�h�e� �p�e�r�s�o�n�,� �d�e�p�a�r�t�m�e�n�t�,� �s�e�c�t�i�o�n�,� �s�e�r�v�i�c�e�s�,� �g�r�o�u�p� �o�r� �b�o�d�y� �o�f� �t�h�e� �U�n�i�v�e�r�s�i�t�y� �r�e�q�u�i�r�i�n�g� �y�o�u�r� �s�e�r�v�i�c�e�s�.
	ï¿½ï¿½�1�.�4� �T�h�e� �U�n�i�v�e�r�s�i�t�y ˇ�s� �a�d�d�r�e�s�s� �i�s�:� �T�h�e� �U�n�i�v�e�r�s�i�t�y� �o�f� �S�o�u�t�h�a�m�p�t�o�n�,� �U�n�i�v�e�r�s�i�t�y� �R�o�a�d�,� �S�o�u�t�h�a�m�p�t�o�n�,� �S�O�1�7� �1�B�J�.

	2 Conditions of Engagement
	2.1 This offer of Engagement as a casual worker is subject to you providing satisfactory documentary evidence of your right to work in the UK, in line with current immigration legislation.
	2.2 Your details will be held by UniWorkforce as a registered casual worker and you will be issued with an electronic  Casual Worker Permit through eRecruit (Recruitment at the University of Southampton (soton.ac.uk)), detailing your right to work in ...
	2.3 Failure to hold a valid Casual Worker Permit may invalidate your right to payment and affect your eligibility for future work with the University of Southampton.
	2.4 It is your responsibility to notify UniWorkforce immediately of any changes that may affect your right to work or the restrictions that apply to you.
	2.5 It is your responsibility to notify UniWorkforce immediately of any changes to your personal details (including contact details) and changes to your original health declaration that may affect your ability to fulfil an assignment.
	2.6 You will provide your services at such sites as the University may reasonably require.
	2.7 You will not be an employee of the University.  The services you provide to the University are on an ad hoc and casual basis.  It is understood that you may regularly seek and undertake work from other sources and employers.

	3 Period of Engagement
	3.1 You cannot start any engagement as a casual worker before a right to work has been satisfactorily undertake, the date will be shown on your Casual Worker Permit.
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